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" GOVERNMENT OF THE KHYBER PAKHTUNKHWA
INFORMATION & PUBLIC RELATIONS
DEPARTMENT

NOTIFICATION

Peshawar. dated the 29" June, 2021
Ma. SO.Estt:(INF)2-6/2020/Service Rules RTI -In exercise of the powers conferred
by Section 32 of the Khyber ‘Pakhtunkbwa Right to Information Act, 2013 (Khyber
Pakhtunkhwa Act No. XXVII of 2013), the Government of Khyber Pakhtunkhwa is

pleased to make the following Rules. namely:

1T WHYBER PAKHTUNKHWA INFORMATION COMMISSION (TERMS
& CONDITIONS OF SERVICE) RULES, 2020

. Short title and commencement.---(1) These Rules may be called the Khyber

Pakhtunkhwa Information Commission (Terms and Cenditions of Service) Rules,
2020, '

(2) It shall come into force at once.
2. drefinitions.---(1)In these Rules, unless the context otherwise requires,-
(a) “Act” means the Khyber Pakhtunkhwa Right to Information

Act. 2013 (Khyber Pakhtunkhwa Act No. XXVII of 2013);
(b) “Appendix™ means an Appended to these Rules;

(c) “Appointing Authority” in relation to a post means the person
authorized under rule 3 to make appointment to a post: |

(dy “Chief Information ‘Commissioner”™ means _ the Chief
" Information Commissioner of the Information Commission
appointed under sub-section (3) of section.24 of the Act;

(¢)  “Commissioner™ means a Commissioner of the Information
Commission appointed under sub-section(4) of section 24 of
the Act:

(n “Contract  Appointment™ means appointment of a duly

qualified person as specified under rule-9 of these rules;

(2) “Employece™ means an employee of the Information
Commission:
(h) “Initial Appointment™ means appointment made otherwise

than by promotion or transfer:
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" ol mackape admissible
1 “Management Positions™ means saliry p.u.‘k‘_ll.'\ lldl‘"l“ | ¢l
' . 1 - ) A N,
the Chiel Information Commissioner and Commissione
. " ) \ l. l
(1 “Pay™ means an amount drawn by an cmpﬁl)u :;".!”.,:,’,'“,:”];I
‘ includes special pay. personal P{'I_\".il”d any "" 1:;'“‘10 "
declared by the Information Commission (o be part « Jas .

“ S 4 of the  Information
(h)  “Post” means a permanent post ol

Commission as specified in the Appendix-1

. DR . et m:

(b “Secretary” means Secretary of the Information Commission:
and ‘

. ' o i e the Selection
“Selection and Promotion Commitice”™ means the

i : ; ler rule 4 of these
and Promotion Committee constituted under rule !

rules.

(2). Words and expressions which are used in these rules but nol defined
shall have the same meanings as assigned to them in the Act.

Appointing Authority.--The Chief Information Commissioner shall be the

X
Appointing Authority under these rules.

4. Seleetion and Promotion Committee.-For the purpose ol selection
and promotion of employees, a Seleetion and Promotion Committee shle. .
comprise of Chiel'Commissioner or a Commissioner nominated by the Chicl
Commissioner. who shall be the Chairperson of the Commitiee and other

members as follows:

. (i) Representative of the Establishment Member
Department:
(1i) Representative of the Information and Public Member

Relations Department: and
Seerctary ol the Information Commission.  Member-cum-

(iii)
Secretary

Method of appointment. Appointment to posts shall be made by any of the

RE
lollowing methods. namely:

(i) by initial recruitment in accordance with the provisions
specified in the Appendix-I and shall be filled on merit;

(ii) by promotion in accordance with the provisions specified in
the appendix-I;

(iif) by transfer; and

(iv) by deputation,

0. Procedure for initial recruitment.---(1) Posis required to be filled by initial
recruitment in BS-07 and above shall be through an acceredited testing
agency, .

{2)  The aceredited testing agency shall advertise the vacancies through w

least two leading newspapers and which shall also be available on the
websites of the Information Commission and the approved lesting
ageney. The cligible candidates shall submit their applications dircctly
1o the accredited testing agency within twenty one (21) days from the
date ol the advertisement,
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(i CPheevaluationeriteria for appomtment ol officers in BPS-17 shall be
such as given in Appendix I while evaluation criteria for posts in
BPS:07 10 16'shall be such as given'in Appendix I11.

(-h The posts in BPS-01 to BPS-06 shall be advertised in at least two
daily newspapers and interviewed by the Selection and. Promotion
Commiltee! '

(>) Approval for appointment shall be accorded: by ‘the  Appointing
Authority on. the recommendation 6f Selection and Promotion
Comimittee.

Eligibility for Appointment: A person’shall be eligible for a post in the
Information Commission il-

() he possesses the qualification speeilied for the posts in Appendix-1;

() he s abonalide resident ol the Khyber Pakhtunkhwa: and

() heis declared fit by an authorized Medical Superintendent.

Appointment by promotion.--~(1) Cvery cmployee possessing the specified
minimum qualifications. length of service and other conditions. shall be
chaible for promotion 1o a higher post for the time being reserved for
promotion on the basjs ol seniority and performance evaluation report.

(2 The Seleetion and Promotion Committee shall consider the cases of

cligible employees in order of their seniority and performance and
shall recommend:

(a) suitable emplovee [or promotion to higher post: or
(b) supersession ol employee  on ground  being  unfit  for

promotion: or
(¢) deferment of consideration ofan employee promotion. jf-

(1) performance evaluation report s incomplete or any
other document or information required by Sclection
and Promotion Committee for determining employee's
litness for promotion is not available; or

(i) disciplinary or criminal proceedings arc pending
against the employec whose promotion casc comes up
lor consideration: or

(1) the employee is on deputation abroad with a forcign
government.  private organization or an international
agency: or

(V) the employee does not possess the requisite length of
SCrvice.

(3) The employee superseded by the Sclection and Promotion Committee
lor promotion shall not be considered for promotion unless he has
carned one more performance evaluation report for a full year.

(<) Delerred promotion case of the employce shall be considered when
the reason for his deferment ceases (o exist. as the case may be.
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1.

P

™~

(3 'I‘hg'”\ppninlilw “Authofity may “approve - the - proniotion - of an
melmu from the date on \\'lmh the luomlmnddlmn of (e
amm]ntnmnl or pmmmlmn was madc

(o) Nao-promotion-on regular basis xhall berialde Lo posts in pay-scates,17
and *above  or equivalent unlcss the wemplovee. concerned: has
u)mpldul ‘such conditions manda[ol\ for - promotion ‘prescribed for
the-post iin‘the Appendix-I; -

(7Y Length of seivice for prdmotion shall-be: zounted’ as the length’ of
service in‘a post or scale in '1ddlll0n 4o.the other qualification required
for promotion to the higher Dost

(8) dhe.period of extraordinary leave ‘or any other period:pfservice,which
is not.considered as sérvice quahlymg: for 1(‘1111emu11 benefits shall not
_be counted towards length of service for prometion.

Contract appointment.---When the Appointing Authority considers it i be
in the public interest teo fill in a post urgcnll\f it may, proceed to {ill in such
post an contract hasts for a period not exceeding one: year by advertising ‘the
sume i accordance with the provision contained in the Appendix-i:
Provided that such appointee shall not be entiticd to regularization of

SCTVICC In any case.
Appointment on Acting Charge or Currcnt'Chargc Basis. (1) Where the
appointing authority considered it to be in the public interest to fill a post
reserved under these rules for promotion and the most senior employee
telonging to the cadre or service concerned. who is otherwise eligible for
promotion. does not possess the specified length of service. the .appointing
authority may appoint him to that post on acting charge basi

Prov xdul that no such appointment shall be made, if Lh(. specified 1e'1u‘h
of service 1s short by more than (hlLL years.

{2} Acting charge appointment shall be made azainst posts which are likely
¥ mt dor perted of six l"l('llllb oromere, Against vacanc

i CUrrest chawc appaintment may be
from tirae to e,

At

(i..

{27 Apoombment  on . basis, s.mii bz, made op .fhe

czeormmendations o8 Seleciion and Fromotion « “orsiiiee.

f’)

4 Acuig charge appeiniment shail nei confer any vesied right for regutar

promotion o 1hc post held on acting charge basis.

(=

Additional charge appeintment.---(1) Where a post is, vacant or becomes
vacant and it is not possible to fill the post immediately. additiénal charge of
that post may be given to an employee in-addition to his duties by the
Appointing Authority.

{(2)  Additional charge appointments shall not 0|'d‘inari'ly be made for a
period of less than thirty (30) days and more than nrinety (90) days
extensible for further period by the appointing authority.

t=

(3) An employee shall cease to hold the additional charge of a post upon

availability of the person appomtcd to'the posl on récommendations of
' "zon, and  Promotion Commilice , or ol return Imr:
it 1mm"/d(‘-mmn(m of 1h(= isting 11 n«“umbml

Jeave
JE 2

(4) . An cmployee holding additional | charge shall be allowed 20%
L ‘él&li’t’mﬁ}ﬂ‘Um‘rdc allowidnce ‘"o‘i"ﬂv‘u xunmni"l asic ‘pay’ “sitiich shodl
not be efceeded from Hie maximurh Timit fixed by Government.

Queta for disah!cd, Female and Minerity persons.---All, quota reserved
under these rules shall be followed in accordance with Government policy.
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I'rebation. -~ person appointed (o a pml by initial recruitment ~or by

Promeon o regular basis shall remain on probation 1o a period ol one vear:

provided that whereabie work or condyct during’ the pericd of probation. .

e opinion of the \ppomhnu '\ulhmll\'. nat been found satisfactory. the
Vppeinting Nathority may, o .

i) dispense m!h his serviees. i he has been appointed by initial
ml»n‘m' Hi

ih revert him, to Iu& former post, if he has been appoin ed by promotion.
ar it there i no such post, dispense with his services: or,

wied the puwd of 'wrulmlmn for & period pot exceeding one vear in
alb and mav during or on the expiry of such extended period. pass
sch orders as it would have during ‘or on the ¢ expiry ol the initial
prabationnry period:

Provided that it no specific order is issued on the expiry of extended
petied aof probation. the period of probation \hall be deemed 1o have been™
suceesstuily completed.

CaoselBeooaetioss.---( | ) Adter successtul completion of the period ol probation
and on passing such preseribed test or examination or duwwumn of any

Ceertificate. diploma or degree, as may be prescribed in the letter of

appointment. emplovee shall be dwlbk for conlirmation.

) Aremplovee. who during the period of his service. was eligible to be
confirmed but retives before being confirmed shall not merely by
attaming the age of superannuation be refused, confirmation. or any
other benetit aceroing there from.

(%) Phere shall be ne confirmation against i temporary post or in case of
an empleves under enquiry till ‘the inquiry is compicted and he is
exoncrated from the allegations or charges, leveled ai_.un:,t him.

Sewmiority.--- T he inter-se- senjority of the emplovees in various pay scales
<hatl be dete l'mnui

(i m the case of persons appointed by initial recruitment. in
acecordance with the order of merit assigned by the Selection
and Promotion Committee or where no order of merit can be
assigned between persons due o their belonging to difterent
posts with reference 1o the date of appointment to such posts:
provided than- .

i i the two dates are the same. the older mn age shall
runk senior to the younger: and

(5 a persen selected in an earlier selection shall rank
senior to a person selected in a later selection: and

{hy in the ease of persons appointed by promotion. with reference
tothe dates of their continuous reguiar appointment: provided

that persons selected for promotion in one batch shall, on their
promution. retain their inter-se- seniority as in the lower pay

seale.

PXFLANATION:

1 it junior employee ina lower pay scale is promaoted to a
hmh;. pay scale temporarily, even though continuing later
permanendly in the higher pay scale. it shall not adversely
affect the interest of his scmm\ in the fixation of his seniority

"o the higher pay seales:
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i) i junior employee in a lower pay scale is promoted; 1o a
higher p;z"y scale” by superseding a scni_nr cmplovee and
subsequently that emplovee is also promoted o the same pay
scale. the employee” promoted  first shall rank semor 10 the
cmployvee promoted :il.llww'qucml)': and

(i) @ junior employee appointed o a higher pay scale shall be
deemed to have superseded the senior emplovee only it both
the 'juniur and senior emplovees were considered for the
higher pay, scale -and the Junior employee was appointed in

" preference to the Senior emplovee.

(2} Seniorily in various paytiscales of employvees appointed by nmitial
recruitment vis-a-vis' those appointed otherwise shall be determined
with reference 10 the dates of their regular appointment 1o a post and
i two dates of appointments on regular basis are the same. the person
appointed otherwise shall rank senior to the person appointed by
initial recruitment.

I, Isssaanee of Standing Orders.--- The Chief Information Commissioner and
the Commissioners under delegated powers. for the conduct  of husiness
refated 1o these rules, may issue standing orders. and progedural * instructions,
recarding administrative. operational. financial aspects and services matters
i respeet of matiers under these rules.

17. Creation, ';nﬂml’iiiun. re-designaition and ¢ adjustments of posts.---
I The Information Commission may propose ereation. abolition. re-

designation and re-adjustments of POSLS as austerity measures and s
per requirements of the Information Commission. from time 1o time.

) Notwithstanding  nomenclature.  or designation of  ihitial
recruitment . the  Commission may - re-designate any - post with
change ol nomenclature  as perrequirements of Information
Commission. Such re-designation. change of  nomenclature and
readjustiment shall not adversely affect pav. benefits and  other
cmoluments ol an employee. o

18, Retirement.---(1) The employee shall retire from service-
a) - On such date after ‘he has completed twenty-five(23) vears of

service qualifying for retirement benefits as the Commission may
decide: or

b) On attaining age ol superannualion. v
2 An Emplosee may. however, apply for voluntary retirement on

completion of 23 vears” serviee,
I Resignation.—- An emplovee of the Information Commission may resivn from
) A o &

serviee by giving 15 daxs prior notice in w riting or forfeiture of sadary in licu
thereol,

200 Termination.—(1) Puring  probation.  the Appointing - Authority  mav
erminate the serviee ol an cimplogee by wiving him one month notice with (he
reasens vecorded inowriting or by wav ol punishment duly awarded in

accordance with these rules.

() The Appointing /\i_‘llhnril_\-' may pay o theemployee at any time
during the continuance’ of the notice a sum cqual 1o his hasic pav and
allowances for the unexpired perind of police in which case the
termination shall become effective on the -date such payment is
tendered.
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. P .

Mo Terms and  Conditions'of  Chier nformation  Commissioner  wnd
Commissioners.—(1) * They . Chiel  “nforination Commissioner— and
Commisstoners may resien frem serviee with one month prior notice oy
surrendering one month pag:f o
(2) Nalary package oy tf,‘l‘)i_dl“l' Information  Commissioner shall be
Provincial Management l~’usi‘l'fdn‘-l K:MP{I) and that of the Commissioners, -
Provincial Management l‘ns-‘iléi‘up-liv(ﬁ\v‘i P-1n.

[ .

bl

22 Terms and Conditions _n"i' Serviee|of cemployees.---The ciplovee of the
Information Commission s:h'ul;l be entitled o such pay and allowances as may
be o determined by the - formatioh Commission with the approval of
Government. o

23 Ferms and Conditions of Servicl of Employees on Deputation:--1 he
cmplovee appointed on deputation: from any department of Government,
Board. Corporation or other satutory body o Government. shall be paid-
such salaries “and - allowances as admissible 1o them nnder these rules.
applicable 1o their service and they shall be coverned under these rules.and
relevant instructions issucd by Government from time 1o time.

14, Performance  Fvaluation Reports (PERs).---(1) Performanee ol each
cmplovee shall be evadnated annually by his immedime controlling olficer
and couniersizned by the next higher olficer in such form and manner as
determined by the Information Commission:

Provided that an emplovee shall have sers od continuoush at feast for
Apetiod el ninety (90) davs ander the controlling oflicer:

Provaded further that where an eniplovee has served tor g period of
nmely 1905 days or more under more than one controlling officers in a vear,
his performance shall be evaluated by cach such controlling officer for the
respective period independently and countersigned by the next higher officer.
I casesan oflicer has served Tess than ninety (90) davs under one reporting

. officer son vt abroad or training cte. then not due certificare shall be

eeucd by ihie relevant officer,

(2 Memiployvee agpricved by any adverse entry, communicated 1o liim.
ey file anappeal. withine fifteen (13) davs 1o the Appointing

vnthorit,

1 Phe Perfonmance Fyaluation Report shall have weightage of twenn

Poreent 0% the promotion eriteria,

(ARSHAD KHAN)
Neeretary to Govt. of Khyber Pakhitunkbivwa
Information & Public Relations Department
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ChBaster's

APPE

Qualification for h\ '
innitiand l'(‘t‘l’lli(llll‘l:l( i

A deast Second
Master’s  Degree
cquivalent  in Business
Admnistration (HRM or
Fmanee) Pabhic
"\dminiﬂir;:linn or
WCORDITHESS o
rr;rugm'mi university,

or

(230

Noter Preference will be
wven o those  who
rassessrelevant work

capeiienee.

Aileast Seeond Class
Degree
cyuivalent in Finance or
Aceounting or
feonomics or Business
adininisiration rom
recognized  University
with 3 Years relevant

or

Class

work,  experience in
public.orprivate, sector.

L Age
F.imit

2]
)
¥
v
'

v
o
P
=
@

|

e

Methaod of Appointment

hasis

the
Irivn

By promotion. on
seniority-cum-fitness

the  Administrative

amengst

Offieers ad

of -

Budger & Accounts Officers with -

seven years service as such:
Provided  that in case
availability of saitakle

of non-

olficer

for -

promaotion then by deputation from

Government :

af

By  promotion. on  the  busis
seniority-cum-fitness. from anongst -
the Assistant Directors

(Communication} with seven years

service as such,

By promotion, the  hasis
sentority-cum-fitness. from amongst

the Assistanmt Director (Inform:tion

on

seniority-cum-fitness.
the Olfice

from amongst
Assistants whe possess

ot

i

Technology)y  with  seven vears
serviee as such.

prnmnlmn on the hasis of
senority-cum-fitness, from amongst ‘
the Assistant Registrar with seven
Cyears service as such.
By promotion, on the basis  of

the required basic qualification for -

nitial recruitiment having five sear
regular service:
Provided  thar it such
candidates is not availeble ihen i
initial recruitment.

By promoton. the basix

seniority-cuin {itness,

an

from mangst

i

NUIRT I

the Account Assistants who posscss ;

the required basic gualification for
initial reeriitment as mentiongd o
cofumn No.5 with five veur vrviee !
as.such: )
Provided * that | il such. | suitable
candidates. is. not availablg. then by
initial recruitment. Lo




2

9

i

he

i
i
i

|
|
|
H
i
i
:
1
i
i
|
|
i
|
|
i
.
i
I
|
|
i
!
i
|

[SHVPER PARHTUNICGHWA GOVERNMENT GAZETTE, EXTRAORDINARY, 16% APRIL, 2022 1649

Assistengd [Pirecton

A appanrannon fecss @ apen )

(MRPS-07)

Assisisnet DPirectonr
(Mo fena-nonsnf fapan
Teelhmolegy )
1MRPS-F7)

,-ﬁxwﬁf’%’n:nm
Rewistrae
(BPS-17)

Peivaie Seerelary
(IPS-07)

Accomnls Assistamg

{IBIPS-16)

IPaga Fv”n'awe:mﬁ@é '
\ssisfanmg
(BPS-F6)

university.

i
i

At least Second Class | 25-35 By, promotion. on ‘the basis of

Master’'s  Degree  or | years seniority-cum-fitness from: amongst

cquivalent  in Mass the holder of the post of

Communication/Journalis Communication Assistants  who

m  from  recognized possess  the  required  basic

Uiniversity. with 3 vears qualification for initial recruitment

relevant work experience ‘as mentioned in column No 3 with at

in communication related least five years service as such:

activitics  in public or .

privale sector. » Provided that if' such suitable
candidates’ is not available then by
initial recruitment.
By promotion, on the  basis of |-

2 seniority-cum-fitness from amongst

At feast Master Degree or the Data Processing Assistants and

equivalent in_ Compinter | 25-35 Computer.Operator who posscss the

Science., with 3 Years.| years required  basic  qualification  and

relevant work experience experience for initial recruitment as’

in  public or private mentioned in column No 3 with at

SeCloF, ' Icast five years service as such:
Provided that if such: suitable
candidates is not available then by
initial recruitment.

LELB  or  equivalent | 25- By initial recruitment.

Degree. 35

Mote: Preference will be | years

given o those  who

Upossess  relevant work

experienee. § .

- - By promotien, on the basis of
seniority-cum-fitness, from amongst
the Senior Scale Stenographef with

at least five years service as such.
At deast 2" Class [ 20-32 By initial recruitmenit.
Bachelor  Degree (14 :
yeirs) in
Commerce/Business
Admiisiration or
cyuivalent  gualification
from recognized
University. with | vear
pexperience in public or
private seelor.
At deast 2" Class | 20-32 By initial recruitment.’
Bachelor  Degree (14 | years
vears)  in Computer
Seience  oF  equivalent
from o recognized




ay
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@A RN RRAD A0 Rﬁna»m\

Assistamt (BPS-16)

Office Assistamt
(BPS-16)

Compuier

Operator (BPS-16)

Semior Seale
Stenngrapher
(RIS-16)

Dumior Se: ale
Stenographer
(BIS-14)

‘m or

Al least 2
Bachelor  Degree (14 [
years) in Mass
Communication/fournalis
equivalent
qualification  from | a
recognized university.

g

Uass

20-32
years

By initial rcuuum«.m

speed and knowledge of
Computer in using MS

Word, MS Excel.

Al lcast o= Class |, e (a) 50% by pmmouon on lhc hasis of

Bachelor  Degree - (14 | 20-32 scnmnlvq.um fitness., from

years) lrom a recognized | years amongst the Senior Clerhs  who

university. possess  the  required  basic
qualification for initial recruitment
as mentioned in column No.3 with
at least 3 years™ service as such: and

(b) 50% by initial recruitment,

(i)at least second Class | 18-30 | Bv initial u:crummm

Bachelor  Degree  in | years

Computer

Science/Information

Technology  (BCS/BIT

four vears). from a

recognized

University/Institute:  or

Second Class Bachelor's

Degree (14 years) from a

recognized

University/Institute  with

onc years” Diploma in

Information Technology

(DIT) drom. a recognized

Board= of = Technical

Education: and

(u)l\nowlchc _ of

(mnpuur in usmg MS ‘

Word, MS Excel, ) : b o

At least "“r"x;\v 20-32 By promotion. on the basis of

Bachelor  degree, years seniority-cum-fitness. from amongst

Years) or Lqun'.llen_ ' Junior  Scale  Stenographer  who |

any Tecognized possess  the  required  basic

University. 70/45 words qualification for initial recruitment

per  minute  English as mentioned in column No 3 with at

Shorthand  and  Typing lcast 5 years” service as such:

speed.
Provided that if no suitable candidate
is available for promotion, then by
initial recruitment.

(i)at least second | 18-30 By initial recruitment

Division Intermediate- or | years

equivalent qualification

from recognized Board:

(i)30/35  words  per

minute English

Shorthand and Typing
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B Sempars Clerk
: (0R07S<7.9)
|
(K] Jaomins € leals
i ARIPS-110)
i
!
!
M| Driver (BPS-06)
L Naib Qusid

(IRES-03)
arfastat operalor
BPS-2)

ne L oo

alanp:
4!1»“'\ -] lﬂ

Dispantefs Wider
(RES-D3)

(R TTENS:

Sweeper (RPS-03)

(i Jeast second - class
Inicrmediate 1 or
wquivalent  qualification
from a recognized Board:
and

(i) with a typing speed
of 30 words per minute.

!’a«:&cnanhl\ Titerate | h.mnb

a owvalid LTV Driving
License, with at feast 3
years”  experience  as
sueh,

Preferably literate

18-30°

2240 |

18-40°

By promotion. on the basis of
seniority-cum-fiiness. from amongst
Junior (lcrks with at feast ‘. vears”
service as such.

(2)25% b\ promotion. on the hasis ol |
seniority-cum-fitness. from amongst |
the BPriver. Naib Qasid. Photostat
Operator. Chowkidar and Sweeper
who possess the required  basic
qualification for initial recruitment
as mentioned in column No.3with at
least twe years service as such: and

(b)75% by initial recruitment.

By initial recruitment

By initial .‘-;.:;:'.-unm‘s;n'

E"mﬂuabl\ literate h.me.
know h.d"c of operating
thmlal machine.

Preferably literate

Preferably literate having
a wvalid LTV Driving
License.

Preferably literate

18-40

1840

Bv initial rcuunmull

By initial recruitment

18-40

18-40 |

By initial recruitment

Bv lnilldl rcuummm
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1652  IGHYDER PAK)

APPENDIN-I

Criteria for Appoiniment of emplovee of the KKhyvber Pakhtunkhwa

information Commission in BPS-17.

Evaluation/Marking Svstem

The “Total marks-for evaluation in case of appointment by

()
initial recruitment of officers in the Information Commission
in BPS-17 shall be one hundred (100) on the basis of
following formula.
s# | " Descripion _ | BPSIT.
A. | *Wrilten Test Marks Weightage 20
B. | Academic Record . S0
C. | Higher Rel vant Qualification 12 !
0. | Experience (above minimum 10 !
requirement) ]
B, [Iterview .. N B
| R (TR M
*Note: Written Test Marks Weightage Formula:
= Obtained Marks / Total Marks X 20
(i) All candidates shall be subjected to Screening fest
ity Details of the above tormula shall be as under.

1. Academic record... S0 Marks

The Marks allocated to academic record are of all four examinations
i.e. from Matric 1o Masters and shall be caleulated in the following manner.

| i ___ DIVISIONS i
| EXAMINATION " ™ 3 '
L Mawie RO TTTo b
i FA/F. Sc. 12 | 7 ’
BA/B. Se. 12 9 P !
MAALSe, |4 T R ‘

2. llisher Relevant Qualification...(Total 12)

(Next above the minimum qualification under the rule)

(e stage above... 08
Fwor stage above L 12
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3. Experience... (Total 10}

t(Nextabove the "'n‘]{inimum experience required under the rules)

‘Experience of one year 04

Expericiice’of two year , 07
w 1 3

Experience of three years and above : 10

i.  Experience marks shall be awarded only'in tl1os§ cases wWhere
experience forms part of the requisite qualification. While awarding
experience marks. the period of minimum requisite experience shall
be deducted and thereafter, the marks shall be allowed as per formula
stated above.

ii.  The friction of experience less than one year shall be ignored.

iti. The following principal shall be followed in determining the
experience for those posts where experience is laid down as part of
qualification. '

a) Prescribed experience means the experience gained in line in a
regular full paid job required after obtaining the specified
qualification. Pericd spent on study whether inside or outside the
country during service except the period in acquiring PhD or
M.Phil in the relevant field will be excluded from the claimed
length of experience.

) Experience gained during appeintment ch adiive or ‘woniract basis
or in officiating capacity shall bé counted towards eligibility:

€} Internship pericd shall noi be counted as prescribed experience,

A Interview..... {(Total 83)

Member of the Selection and Promotion Committee shall record their

marking independently. After interview the final gradé/score of the
candidalc based on the assessment of the members shall be determined on

the basis of average by aggregating the marks awarded by ¢ach member.

L T S i
Hote.  The candidaté for final intervieveshall be
R YT " 1 ;
. J v b Ly B . "
the list. The final ineri: list for

marks (92) excluding interview marks.

intérview sh
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APPENDIX-11

‘

S riteria for Appeintment of emiployee of the Khyber Pakhtunkhwa Information -
Commission in BPS-16 and below : '

Criteria of Selection for Initial recruitment ’

(V) Kor posts in BPS-1 to 6:The posts in BPS-1 to 6 shall be
advertised in at least two daily newspapers and interviewed by
the Seléction and Promotion Committee. o

(V) For posts in BPS-7 to 16: The Total marks for.evaluation in
case of appointment by initial recruitment of officials in the
Information Commission shall be one hundred (100). on the

basis ol the foltowing formula. '

16

B | Wit Tost Marks Weighage | 20
G. | Acdemickecord | wm
H. | Higher Relevant Qualification | 13

I. Experience (in case if experience is 10 a

required) .- - - ' :

i J. lnte'ﬁ'iew , 08
"""""" oMk | w

*Note: Written T esi Marks l'Veigll_mge Formula:

= Obtainied Marks / Total Marks X 20

to Screening tzst.
! be asunder.

5. Agsdemie record. ., 50 Marks
(For BPS-16 & below)

The Marks allocated to academic record for all posts shall be
calculated in the following manner.

D). Initial recruitment on BPS- 16

- DIVISIONS
EXAMINATION e T : e N
.I_V“tric 6 - R T " -
- E:A/F Se. el 1’5‘ ] ) 10
BA/B. Sc. , 13 ; 13 10
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11). Initial recruitment on BPS- 11

. ] - “ DIVISIONS
CXAMINATION ,_-‘_1;“ I irmlr o 3“1 o
Matric 25 19 ) 15
FAF s | 2 L s
HH-). Initial recruitment on BPS- 7-10
EXAM}I;ATION - ~ DIVISIONS - ‘
IO i
| Matric B i S A !

Ao Higher Relevant Qualification...(Total 12)

(Mextabove the minimum qualification under the rule)

One stage above. 06
Fwo slage above ... 08
Fhree stage above. . 12
7. KEaperience... (Tatal 10)

(Next above the minimum experience required under the rules)

I'xpertence of one vear 04

xperience of two vear ' 07
e - . ~

Lxperience of three vears and above 10

v, Lxperience marks shall be awarded only in those cases where
experience forms part of the requisite qualification. While awarding
experience marks. the period of minimum requisite experience shall
be deducted and thereafter. the marks shall be allowed as per formula
stated above.

v The friction of experience less than one vear shall be ignored..

vi. - The following principal shall be followed in determining the
experience for those posts where experience is laid down as part of
qualification.

d) Preseribed experience means the experience gained in line in a
regular full paid job required after obtaining the specified
qualification. Period spent on study whether inside or outside the
country during service except the period in acquiring PhD or
M.Phil in the relevant field will be excluded from the claimed
length of experience.

©) Lxperience gained daring appointment on adhoc or contract basis
or in officiating capacity shall be counted towards eligibility.

D Internship period shall not be counted as prescribed experience.
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8. Interview..... . (Total 08) !

1Mcmbu of the Selccuon/lnlclvmw commmee shal] ICLOId their marking
independently. :After “interview the [inal grade/score of the candidate
based on.the aqscssmcnl of the members shall be determined on the basis
ol average by ageregating the marks awarded by each member.

Note.  The candiduate for final interview shall be called on the basis of merit in

the list. The final merit list for_interview (where writien test in involved)
shall be based on ninety two marks (92) excluding interview marks.

Printed and publlshe& by the Manager,
Staty. & Ptg. Deptt., Khyber Pakhtunkhwa, Peshawar



