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NOTIFICATION
Peshawar Dated, the 5% January, 2023,

No.DG/PHA/Admin/Serviee /Regulations/1077:-

PART-1
GENERAL
1. Short title, applicatien & commencewent:- (1) These regulations may be

called “The HKhyber Pakhtunkhwa Provincial FHousing Authority Employvees
(Appuintment. Promotion and Transfer) Regulations. 2022
(1) These shall apply to all employees of the Khyber Pakhtunkhwa Provincial

Housing Authority.

(3 They shall come into force ai once.

droe

2 Delinitions:- In these regulations, unless there is anything repugnant n the
subject or context, the following terms shall have the meanings assigned w them as

under:-
4 ©eAct” means the Khyber Pakbtunthwa Provineiy! Housing
Authority Act, 2005 (North-West Frontier Provinee Honaing
Sarhority Act 2005 Mo, KT ar 2665y
23 “appoiniment”  means  appointment oY nitial seCruiingni.

promotion or by fransfer:

1270
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i“’tneans‘ lhe Khyber Pakhtunkhwa Pi'ovincizil :

' c. “Authority”
| _ Houslng Authomy constituted under section-3 (3) of the Act, |
d. - “Board” ‘means a board or committee. consututed for thev

purpo:se of appomtmc.nt or promotxon of the posmons in BS-17

and above in the authonty
e - Dlrectora-tes means various sectxons/departments estabhshed '

- w:thm the authom} m terms of section-4 of the Act for carrymg

out the purpose of the Act;

r permanent post" means a post sanctioned w:thout hmlt of
: times; . | C
g “tempomry post” means a post other than a permanent post and

y : shall not mclude ad hoc, contmgent or work charge, _,
h “appointing aulhonly ‘means a person, body or' authority ;
! authonzed under these regulanons to make appomtment to a
o post F i
it “comumittee™ means' a promotion committee'vor' a selcc‘"tionf
| committee or any other committce constttutcd undex 1hev :
~ directions of the aulhont) under. these regulauons
: J . | employee means an employee of PHA but does ‘not mclude a o
g person on deputanon lo the PHA, contract employee or woxh
| charg ge. v o
k. “cadre” menns the strength of service or a part of serv1cc;l
il sancnom.d abaacpatate unit, T e
L “initial recruntment" means appomtmenl made other tlmn: '

promotion or transfer in the prescrlbed manners.

~m. “post” meansapoat in conncuton W|th the affdnoof the PHA
i
n o pu.scrxbed"’ meanb as ‘prescribed .in the Act and “these -
i -reguiations. ' | '

0. h“Provmcxal Housm;: Authorlty (PHA)” means the Khybu
A ~ Pakhtunkhwa Provmcxal Housing Authorlty constltuted undu %

' f'secuon~3 (1) of the Act.
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p. “schedule’v’ ‘means the SChcdﬁleé attached as appendix to these

regulations. . . Gt
Throughout these regulations whenever the context admits

words implying masculine gender shall include the feminine

gender and singular shall include plural.

All other terms and expressions shall have the same meanings as assigned to them under

the Act and these regulations.

" PART-I -

APPOINTMENT BY INITIAL RECRUITMENT,
PROMOTION AND TRANSFER

3. General Terms and Conditions of Service: - The terms and _conditions of
service of an employee of the Khyber Pakhtunkhwa Provincial Housing Authority shall

be as provided under these regulations. v
4, Method of Appointment: - Appointment to 2 post shall be made by any of the ~

following methods, namely;

a) by initial recruitment in accordance with the provisions contained in
thesc regulations.
b) by promotion or transfer in accordance with the provisions»contained in
these regulations. . .
5. Appuinting Authority: - The following shall be the authorities competent 0 -
make appointmént by initial recruitment, promotion or appointment by transfer to the
posts specified against each on the recommendation of the Selection Committee and/ or
Selection Board as the case may be:-

S. No. Poét/Pay Scale Appointing Aqthority.

1. BPS~16 and below | Director General PI-TK on the recommendation

of Selection or Promotion Committee

2. BPS-17 and BS-18 | Secretary, Housing Department on the
| | recommendation of Selection or Promotion
| Board. | |

3. BP§-19 Authority (PHA) on the recommendation of

Selection or Promotion Board.

{
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S. No. | Post/Pay Scale 4:Appointing f‘\uﬁ__horit)'. ]

4. Additional Director -Authority (PHA) through promotion from
General BPS-20 ‘amongst the Directors (BS-19) on the basis of

seniority cum fitness.

5 Director  General By transfer from Establishment Department,
BPS-20 Khyber Pakhtunkhwa. -
6. Selection Committce:- There shall be a Selection Committee to initiate cases

of initial recruitment and promotion against various posts in Basic Pay Scale-16 and

below in the Khyber Pakhtunkhwa Provincial Housing Authority. The Sclection

Committee shall consist of:-

Additional Director General, PHA Chairman
Director Administration, PHA _ Member
Director (Finance), PHA _ Member
- Director concerned Member
Representative of Housing Deptt; Member
Assistant Director (Admin) - Member/Secretary
7. Seicction Board: There shall be a Selection Board to initiate cases of initial

recruitment and promotion against various posts in BS-17 to BS-20 in the Khyber
Pakhunkhwa Provincial Housing Authority for initial appointment and promotion,
The Selection Board of Khyber Pakhtunkhwa Provincial Housing Authority shalil
consist of: - ' ' '

i) For BS-17
Director General, PHA - Chairmss
Director (Finance), PHA Member
Director concerned 4 ~ Member
Deputy Secretary Housing Department  Member
Representative of Establishment Department - Member
Representative of Finance Department Member

Deputy Director (Admn) PHA v Member/Secretary




I
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i)  For BS-18 and BS-19

1 T
Chairman:

Secretary, Housing Department

Director General, Provincial Housing Authonty Member

Representative of the Finance Department  ~ -~ Member

Representative of the Establishiment Department Member

Director Finance, PHA Member

Director Administration, PHA 4 Member/Secretary
iii) |

Secretary, Housing Department. Chairman

Director General, Provincial Housing Authority Member

Representative of the Finance Department ' Member

not below the rank of Additional Secretary

Represemanve of the Establishment Department ~ Member

not below the rank of Additional Secretary

Director Finance, PHA ‘Member

Director Administration, PHA Member/Secretary

3. Appointme:ftt to posts: -
(a) By initial recruitment:-

(1) Onthe vac.ahon, creation or re»dcsxgnaﬂon of a post (detail of staff Appendix-
B) in the Khyber Pakhtunkhwa. Provincial Housing Authority, the Director
Administration upon the approval of Director General, Provincial Housing Authority
shall advertise it forl 1mormaan of all concerned if the same falls wnhm the quota of
initial recruitment.’

{2) The advemscmem shall be made in at least two leadmg newspapers (Urdu &
English) as well as honstmg on the websites of the KPPRA and Khyber Pakhtunkhwa
Provincial Housing Aulhomy. ,

(3) Atleast two [weeks time shall be given to the candidates to apply for the posts
on the prescribed lc«rm (if applicable).

4y The apphut;ons submitted by the candidates should be supported with Bio-
Data/Curriculum Vita of the applicants and all relevant testimonials relating to the
Educatmn/’l’ectmxcai qualifications and required experience of the applicants  duly
certified with'the prescribed age limit for the post and except as regulauon framed for
the purpose of relaxauon of age limit.

(5) Final shonhs;ted candidates shall be called for interview before the Selection
Committee/Selection Board on the basis of eligibility against the post and merit
provided by the Dirgctor General PHA/ Testing Agency as the case may be.
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(6)  The method of appointment, qualification and other conditions applicable to post
of Provincial Housing Authority shall be such as laid down in the recruitment
Regulations (Appen’dix-C'f&' D) provided that promotion and seniority of all
Dircctorates shall be 1aaintained separately under the recruitment regulations.
Selection for direct recruitment shall be made on merit in accordance with the
criteria (Appendix-E) for posts in BS-16 and below and for posts in BS-17 and above

as per criteria (Appendix-F).

(7)  Recommendations of the Selection Board or Selection Committee, as the case
may be, to this effect shall be placed before the Appointing Authority for approval

(b)  Appointment by Promotion: -

For the purpose of recommendations regarding promotion unless the
officers/officials has completed such minimum length of service as specified in
regulations, the Secretary of the Selection Board/Committee concerned shall prepare a
working paper according to the prescribed regulations which will be authenticated by
him. The Selection Committee/Selection Board shall consider the working paper
placed before it according to the prescribed procedure, criteria and shall make
recommendations as to the suitability or otherwise of the employee for the proposed
promotion and for that matter.

(c) Appointment by transfer:-

Appointment by transfer shall be made by the Establishment Department,
Khyber Pakhtunkhwa from amongst the Civil Service of the Provincial Government
on the busis of deputation on such terms and conditions as may be determined by the
policy of the Government from time to time.

(d)  Appointment on acting charge basis:- (1) Where the competent authority
considers it to be in public interest to fill a post reserved under these regulations ior
promotion and the most senior employee belonging to the cadre concerned, who is
otherwisc eligible for promotion, does not possess the prescribed length of service, the
competent authority subject to the recommendation of the Selection/Promotion Board
or Cormittee (as the case may be) may appoint him to the post on acting charge
basis.

(2) Provided; that no such appointment shall be made, if the prescribed lengih of
service is short by more than 02 years

3) Acting charge appointment shall be made against posts which are likely to
remain vacant for a period of six months or more. ,

(4) On appointment on acting charge basis, the employce will assume full
responsibilities of the post and exercise all statutory, administrative and financial
powers vested in the regular incumbent of the post.
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ount to promotion on regular basis for

| he inter-se-seniority of the incumbents in the cadre, nor shall it

- any purpose including t ' .
confer any vested right for regular promotion to the post held on acting charge basis.

| . .
i (3) Acting charge appointment shall not am

- (c) Appointm[‘cnt on current chaiﬁé b':vl‘si’S“

senior most employee in the cadre

The charge of vacant post may be given to the '
and eligible for promotion,

- present in the Authority. il the employee 18 otherwise fit
with the approval of the relevant appointing authority.

(N Addiliona{i charge:-

rescsibed mannet, the
to another employee
and extendable for

([ a post falls vacant and it is not possible to fiil it in the p
i Director General may cntrust additional charge of the vacant post
of the same prade at the same station for a period of three months

three months further.

(1)) .‘\ppointuicn{ by deputation:- (1) Appointment by deputation to a post in the
PIIA shall be made sparingly and only in the interest of the Service on mutually

agreed ierms and conditions.

12y the uppohﬂmcnl in the Authority on deputation shall be made with the
consent of the lending authority for such period and on terms and conditions as nay
) be mutually agrcéd between the lending and borrowing entities with the incumbent
1 i*l_a’\_l_lg_ no right t(t) claim absorptioli in the Authority or claiming any vested ri@L or
- having perpetual CTTect or rights and privileges o whlchmof the

- Authority is entitled.
ST P . ‘ ..
(3) I'he Comnpetent Authority may allow any of its employees 10 proceed on
depuation 1o the Government Departments OF Autonomous Bodies as per
Government Polidy. o ‘

(4) The PHA|may in public interest allow transfer of an employee, who has

successiully C()ll'lh)lClCLi probation period and has served in the Authority for a
ainimum 05 years may be allowed on deputation initially for a period of three years,
extendable at the requestin writing of the borrowing authority by another one year, 10
the Federal (‘mv%:rnnwnl, a Provincial Government or any organizational setup
) mana‘lgcd/cohlnﬂh";d by such Government. on such terms and conditions as may be
X mutually agreed upon between the lending and borrowing authorities.
(%) An cmiployee may be considercd for promotion only after resumption of duty
in the Aull‘mrily.i The employee shull be given timely intimation when due for
promotion so that the employee can-carn at jeast one performance evaluation report
for one year bcl'o%rc casc comes up for ~onsideration. If an employee resumed duty
* then promotion case shall be considered 1n normal course. 1l an employee does not
resume duty in the Authority. promotion case shall be deferred (while seniorily (o
remain  intact) liill return’ on the expiry of period of deputation and earning
- performance cevaluation report for one calendar year after resuming duty.

t
}

|

23
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(0) An employee who returns from deputation shall not be considered again for

deputation until has served in 'the Authority for'a continuous period of five vears. *
(h) Temporary Appointment: (1) The Director General PHA may hire a .
person(s) over and above the sanctioned strength of the Authority on fixed pay/wagey

~on need basis due to exigency ol the situaiion as an interim arrangement for a period ]

not exceeding 60 days on such terms and conditions as may be specified on the
recommendation of the Administration Wing of PHA. .

(2) The fixed pay/wages of the person(s) so hired shall not evceed the salary ol a
regular employee of the same category and shall not be catitled 1o any fringe benefits
or vested rights of appointment.

(1) Appoiutment of Legal Advisor, Consultant or Counsel (1) The Director .
General may hire as the case may be, for a specific period Legal Advisor(s)
Cuisultant(s) or Counsel, for the courts of competent jurisdiction on need hasis as it |
may consider necessary on such terms and conditions as it mayv deem suitable 3
provided that funds for the purpose are available. :

(2) The terms and conditions or honorarium or pay or wages of hiring of (he
above  shall be properly determined by the committee under the Dircctor Finance of .
the Authority including the Deputy Director Legal and Collector of the Auihority |

9. Special Provisions :-

1) No person may be substanti vely appointed to a post in the K1 wher
Pakhtunkhwa Provincial Housing Authority without i1 medical filness
cettificate of health by a competent authority as prescribed under the
relevant Government policy. The certificate be attached tu his lirst pay
bill and the audit section shall retumn the same afier seeing it so that i( is
placed in the personal file of the employee concerned for officiai
record. »

i) Two or more cmpioyees cannot be appointed substantively 10 the sanc
permanent post at the same time.

1) An employee cannot be appointed, except as a lemporary insasure on
additional charge basis, to two or more permanent posis at {he same
lime.

1v) An employee cannat be appointed substantively 1o a post on which
another employee holds a lien. However. anemployee cain oflficiate
against such a post i’ the permanent incumbent has vicqie the  post
temporarily on any of the lollowing grounds: -
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ii.

a) he has procécdcd on long leave.
h) he has been posted against another tenure post.
c) he is on deputation to any other department, institution of Govt.

orany autonomous / corporate body.

d) he has been appointed to another post regularly but has not so far

confirmed against that post.

General Provision: -

| . :
Tenure based appointment by transfer shall only be made from
equivalent post holding by the employce substantively.

Nn promotion/upward clevation is allowed to ex-cadre post in the
higher Pay Scale ie. the posts other than the cadre posts of the
émployee concerned. |

(j)n posting of an cmployee against cx-cadrc post, any appointment
éguinsl such a post on promotion as acting charge and on subsequent
xf'cpzm;tialion of the original incumbent of the post, the junior most
acting charge appointee shall be reveried to the lower posl’ to make
room for adjustment of the original incumbent so repatriated. In case,

i

however, il the pest had been tilled on Adhoc hasis through initial

recrutllment. the services ol the juinior most contractual cmployee in the
%adrc shall be dispensed with.

|

No horizoatal posting of an employee of a paiticular cadre shall be
J}Ilowcd against an ex-cadre post if the officer/ofticial of the said cadre

in the lower tier is qualified and cligible for promotion/ upward

clevation,

Posting/Transfer: -

Fhe regpective appointing authority shall be competent authority for posting and

transfer amongst the employee in Provincial Housing Authority as prescrihcd’in

these regulations.
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PART-II ‘
PROBATION AND CONFIRMATION

12. Probation; - (1) A person appointed to a post on regular basis shall remain on
probation for a period of two years, if appointed by initial recruitment, and for a period
of one year, if’ appointed otherwisc: provided that if his work or conduct during the
period of probation has. in the opinion of the appointing authority, not been found
satislactory, the appointing authority may, notwithstanding that the  period of probation

has not expired-

(a) dispensc with his service. il he has been appointed by initial recruitment:

or

(b) revert him to his former post. if he has been appointed otherwise, or if
there be no such post. dispense with his services: or

(c) extend the period of probation for a period not exceeding one year in all
and may, during or on the expiry of such extended period, pass such
orders as it could have passed during or on the expiry ol the initiai probationary

period.

ixplanation: - Officiating service or service spent en deputation to acorresporiding or a
higher post may be allowed (o count toiwards the period or probation.

H I no orders have been made by the day following the compiction of the initja!
probationary period. the period or probation shaii be deemed to have been extended, and
i no orders bave been made by the day on which. the maxinum period or probation
expires. the probationer shall, be deemed to have satislactorily completed his period oi

probation.

13 Conftrmation: - Afier satisfactory completion of the probationary period, an
cinployee of Provincial Housing Authority shall be confirmed: ‘

Provided that he holds a substantive pest, provided furiber that 1)ye
employee shall not ke deemed (o have satislactorily completed his period ol probation, i
he has failed to pass an examination, test or course or has failed to complete suceessiuils

a training prescribed,




f»
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PART-IV -
SENIORITY AND LIEN

14. Sc'niority{: - (1) For proper administration of a service, cadre or post, the
appointing authority shall cause a seniority list of the members for the time being of such

service, cadre or %post to be prepared, but nothing herein contained shall be construed to
confer any vested right to a paiticular seniority in such service, cadre or post as the case

may be. |

@) Subject téo the provision of sub-section (1), the seniority of an employee of the
Khyber Pakhtunkhwa Provincial Housing Authority shall be reckoned in relation to
other employees bf the Khyber Pakhtunkhwa Pravincial Housing Authority belonging to

the same service or cadre.

%)) The seniority inter-se-seniority of an employee of the Khyber Pakhtunkhwa
Provincial Housing Autherity appointed to a service, cadre or post shall be determined;

(a) in the case of persons appointed by initial recruitment, in
accordance with the order of merit assigned by the Selcction
Board or Selection Committee, as the case may be.

{

|
|
i

(b) in the case of an employee of the Khyber Pakhtunkhwa

/ Provincial Housing Authority appointed otherwise, with
reference to the dates of their continuous regular appointment in
1 the post, provided that employees of the Khyber Pakhtunkhwa
| Provincial Housing Authority selected for promotion to a higher
. post in one batch shall, on their promotion to the higher post, -
l retain their inter seniority as in the lower post.
|
|

|
i

| Provided that if a junior person in a lower post is promoted to a
higher post temporarily in the public interest, even though continuing later
pcrnmneintly in the higher post, it would not adversely affect the interest of his
erstwhile seniors in fixation of his seniority in the higher post. -

Provided further that if a j(mior person in a lower post is
|~n'omolc;d to a higher  post by superseding a senior person and subsequently that
scnior person is also promoted, the person promoted first shall rank senior to the
person promoted subsequently; provided that junior person shall not be deemed
to have :i;;uperscded a senior person if the case of the senior person is deferred for
the time being for want of certain information or for incompletion of rzcord or
for any q}lher reason not attributing to his faulE or demerit.
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15. Lien: -

1)

An employee on substantive éppoinimént to any permanent post acquires
a lien on that post and ceases to hold any lien priory acquired on any

other post.

‘An employee holding substantively a permanent postretains a lien on

. that post:

(a) while on duty on that post;
(b)  while holding a post in a foreign service in an officiating capacity
” for a period of three years, provided that for reasons to be
recorded by the Committee, this period may be extended up to
five years; |

(c) while holding a temporary post or officiating in another
post; ‘

(d)  whileon Joining time or transfer to another posi;
(e) wliile on leave; and |
Q)] whﬂé under suspension..
PART-V
- RETIREMENT, SUSPENSION AND RESIGNATION

16.  Agefor llctirenhcht: -

i)

The age of retirement of al] employees of the Khyber Pakhtunkhwa

- Provincial Housing Authority shall be sixty years.

ii)

iii)

An employee of the Khyber Pakhtunkhwa Provincial Housing Authority
may, however, apply for premature retirement at the age or length of
service in accordance with the prevailing provincial government policy
under the respective pension rules.

The competent authority on the recommendation of the Commitiee to be
constituted for the purpose by the Authority, may compulsorily retire an
employee of the Khyber Pakhtunkhwa Provincial Housing Authority
subject to observing the prescribed process under the E&D regulations of
the Authority. : '
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17.

18.

Suspension:-.

i)

ii)

iii)

|
An employee under suspension is entitled to subsistence allowance equal
to his total monthly emoluments in accordance with the relevant policy of
the Prbﬁincial Gevernment.

When{ the suspension of an employee is held to have been unjustifiable or
not wholly justifiable; or when an employee who has been dismissed.
removed, or suspended, is reinstated, the appellate or Competent
Authoirity may grant him for the period of his suspension;

a') if he has been, in its opinion honorably acquitted, the full pay to
. which he would have been entitled if he had not been dismisscd,
' removed, or suspended and, by an order to be separately
- recorded, any allowance of which he was in receipt prior to his
dismissal, removal or suspension, the period of absence from
. duty being treated as a period spent on duty; or
b) if otherwise a proportion of such pay and allowances as the
| appellate or competent authority may decide and the period of
. absence in his case shall not be treated as period spent on duty
unless the appellate or competent authority so directs.

Leave shall not be granted to the employee under suspension.
} .

|
Resignation: -

(a)

- An eﬁployee -of the Khyber Pakhtunkhwa Provincial Housing Authc)rity.

desirous of resigning his office, shall give to the competent authority. a
notice’ of such period as provided below; or in his special contract of
service, and in the event of his failure to do so he shall deposit to the
Khybér Pakhtunkhwa Provincial Housing Authority, the salary due to
him for the period of his notice: -

i ,

1. | | Employees in BS-16 and below | 1 month.

2. | | Employees in BS-17 and above 15 Days

In the! case of a temporary or a permanent employee whose post is
retrcndlxed, the Khyber Pakhtunkhwa Provincial Housing Authority shall

_ give to the employee a notice of such period as is provided above for the
- employee. ’

The Khyber Pakhtunkhwa Provincial Housing Authority may, in lieu of
any notice herein provided for, give a sum equal to the amount of pay for
the period of notice or in the case of notice shorter than the prescribed
period, equal to the amount of pay for the period by which such notice
falls short.

i
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19.

20.

(2)

(b)y If an employee of the Khyber Pakhtunkhwa Provincial Housing
Authority is compelled to resign for reasons of ill health, or if the
appointing authority is saiisfied that his resignation is due to
circumstances’ beyond his control and he could not have, under the

circumstances given a timely notice, such forfeiture or a part of it may be
waived off by the Competent Authority. The Competent Authority for

this purpose is the Appointing Authority.

(¢)  When an employee of the Khyber Pakhtunkhwa Provincial Housing
Authority gives a notice of resignation he shall not be granted any leave
other than sick leave.

(d)  Notice of resignation given by an employee on leave other than sick leave
shall expire at least one month after the last day of his leave.

PART-VI
'QUOTAS, LEAVE AND ANCILLARY
Quotas: - ' '

Policy of the Provincial Government on allocation of quota to different Zones in
different categories shall apply.

Application for posts outside the Khyber Pakhtunkhwa Provincial Housing

Authority:

An employee of the Khyber Pakhtunkhwa Provincial Housing Authority
applying for posts outside the cadre shall do so through proper channel, inter-alia
on the following terms and conditions: (1) Application for competilive
examinations, if an employee of the Khyber Pakhtunkhwa Provincial Housing
Authofity' applies for permission and is otherwise eligible to appear in a
competitive examination to be held by a Provincial or the Federal Public Service
Commission or any other authority/forum, his application shall be forwarded.

When a person whose application has been forwarded to the Appoiniing

Authority or a Public Service Commission in accordance with these regulations. is
selected for appointment, he shall ordinarily be released from his duties in the Khyber
Pakhtunkhwa Provincial Housing Authority.

3)

If any person, who before appointment to any service of the Khyber

Pakhtunkhwa Provincial Housing Authority or to any post in connection with the affairs
of the Khyber Pakhtunkhwa Provincial Housing Authority, has appeared in any
competitive examination or has applied for a post elsewhere and is, as a result, offered a
post, he shall be released to join such service or post.

e e
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23.
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Leave: - _

1) The employees of the Khyber Pglghttlnkl1\h'a Provmcxa} Housing
Authority shall be entitled to such’ kind of leave as prescribed in the leave
regulations.

i) A leave account for each kind of leave shall be maintained for each
member of the staff of the Khyber Pakhtunkhwa Provincial Housing
Authority. if a member wishes 10 resume his duty before the expiry of

his lecave, he may do SO with the prior approval of the Competent
Authority.

1i1) An émployee of the Khyber Pakhtunkhwa Provincial Housing Authority
accepting employment elsewhere during leave, including leave
preparatory 10 retirement from the Khyber Pakhtunkhwa Provincial
Housing Authority, without the prior sanction of the Appointing
Authority, shall be liableto  forfeit his leave salary from the date of his
accepling such appointment.

iv)  Leave cannot be claimed as a matter of right. When the exigencies of
service so require, discretion to refuse or revoke leave of any description
is reserved with the authority empowered to grant it.

|
v) Other matters relating to leave shall be dealt with under the leave Rules
of the Khyber Pakhtunkhwa Provincial Housing Authority.

Medical Aid:-

Employees of the Khyber Pakhtunkhwa Provincial Housing Authority shall be
entitled to medical assistance in accordance with the procedure prescribed in the
Khyber Pakhtunkhwa Provincial Housing Authority Employees (Medical
Attendance) Regulations, 2022.

Residuary Provisions: -

1) There shall be maintained a permanent register or an electronic
in}strument in which shall be entered all appointments, promotions, leave,
suspensions, fines, reduction or enhancement of salaries and oftice
arrangements regarding all employees of the Khyber Pakhtunkhwa
l{rovincial Housing Authority staff. The register may be called a nominal
roll register. " ' "

i) If any employee of the Khyber Pakhtunkhwa Provincial Housing
Authority who has served efficiently and with dedication dies before the
age of retirement, the Director General may in cases of real hardship
grants stipends and/or amenitics as the case may be, to the legal heirs in
gccordzmce with the relevant Government policy.
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24. Gencral Pr owsmns.

7 l);f% ln matters not px owded for in these regulations, the rules or instructions
 issued by the Goverament of Khy ber Pakhtunkhwa from time to time in
respect of Government Servants shall mutatis mutandis apply to the
~ employees of the Khyber Pakhtunkhwa Provmc1al Housing Authonty.

V}W “Ina case. where the opelatlon of these regulations involves undue
hardship to an employee of the Khyber Pakhtunkhwa Provincial Housing
- Authority, the Compelent Authonty may, for reason to be recorded in
. , " wriling, relax any of lhcqe w},ulanons in his/her favour.
- 25. Trammg ’

The Authority may require an employee to undergo such training or refresher
~courses for the employees of PHA required professionally cnhancing their
* technical expertise abroad or within the country respectively for such a period
~and on such terms the Authority may specify. In case of foreign training, the

trainee shall execute a surety bond to the effect that after completion of the

training, the employee shall serve in the service for a period of at least five
~ years. failing which the employce shall pay the cost double to the entire
_ expenditure incurred on the training besides initiation of disciplinary action.
~Only housnu,5 seelor rclated shall be - allowcd under this clause of the
: uebulauon ' ‘ :
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A.

8.

C.

AR, APPENDIX “B”
- DETAIL OF STAFF (SCALE WISE)
DIRECTORATE GENERAL
S.No. | Nomenclature of post BPS | No. of post |
1. Director General 20 1
2. Additional Director General 20 1
3 Private Secrctary 17 2
4 Computer Operator 16 1
5. Junior Clerk 11 2
6. || Senior Driver 07 2
7. |Qasid ' 05 2
8. | Naib Qasid 03 2
Total — 13

DIRECTORATE, PLANNING & DEV ELOPMENT

No. of posts.

S. No. | Nomenclature of the post BPS

1. Director (P&D) 19 ]
2. Deputy Dircctor (P&D) 18 1
3. Deputy Director Horticulture 18 1

4. ! Assistant Director (P&D) 17 2 ]
5. Assistant Director Horticulture 17 1
6. Senior Scale Stenographer 16 1

7. Senjor Assistant Horticulture 16 1

8. Assistants _ 16 T

9. Tumior Scale Stenographer 14 1 ]

10 Assistant (Horticulture) 14 1

11 Senior Clerk 14 2

12, Junior Clerk 11 2
|13 CAD Operator 11 ] -

14, Surveyor 09 1 o
1S Driver 06 2

16. Naib Qasid 03 2
L Sub Total:- - 21 i

DIRECTORATE ARCHITECTURE AND BUILDING CONTROL

[f_ No, | Nomenelature of the post BIS | No. of p_usts; ]

P10 Director - 19 1

P2, _ | Deputy Director (Architecture) 18 1

‘ 3. | Assistant Director {Architecture) 17 2 |

!r 4 Assistant Director (Civil) 17 T

| 5. _ | Senior Seale Stenographer 16 i

r‘(v'. Assistants 16 i

[7. [ Senior CAD Operator v

o
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S. No. | Nomenclature of the post BPS | No. of posts. |
8. Junior Scale Stenographer 14 1
9 Senior Clerk 14 1
“Junior Clerk 11 2
. CAD Operator (1 post specificto | 1] 2
— Additional qualification as 3D
‘visualizer) .
12. “Architectural / Building -1 5
Inspectors ' ]
13. 'Draftman 11 1
14, Driver 06 2
15. ‘Naib Qasid - , 03 2
~ Sub Total:- --- 24
D. LAND ACQUISITION AND MANAGEMENT
S. No. | Name of Post | BPS | NO. of posts
1. | Land Acquisition Collector 18 1
2. Tehsildar 16 1 ,
3. ° | Accountant 16 [
4, Assistant . 16 1
5. | Naib Tehsildar . 14 1
6. Junior Scale Stenographer 14 |
7. Gardawar 11 1
8. | Junior Clerk ' ] I
9. | Patwari ' 09 5 ]
10. | Driver 06 |
11. | Naib Qasid 03 1
‘Sub total ' 15
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| ‘ ! S o
" E. DIRE@TORATE TECHNICAL
E S.No. | Nomenclature of the post BPS | No. of posts.‘—1
. 1. Director North & South 19 2
2. Deputy Director (Technical) 18 4
. 3. | | Deputy Director (Electrical) 18 1
4. Assistant Director (Technical) 17 8
5. Assistant Director (Electrical) 17 3
6. Assistant Director (M&E) 17 1
7. Assistant Director (Material & 17 2
. i Testing)
8. | Assistant . | 16 4
| 9. Senior Scale Stenographer 16 2
. : 10. Senior Electrical Supervisor 16 5
11. Senior Sub Engineer 16 8
12. Junior Scale Stenographer 14 1
13. Senior Clerk , 14 3
14. Junior Clerk 11 -2
15. Electrical Supervisor 11 2
16. | Sub Engineer 12 12
) 17. CAD Operator 11 1
) 18. Surveyor 09 4
19. Driver 06 4
; 20.: Trasar A 05 2
- 21. Naib Qasid 03 5
‘ Sub Total:- — 76
¥. DIRECTORATE ESTATE MANAGEMENT
i) AT HEADQUARTER
S. No. | Nomenclature of the post BPS | No. of posts.
1. | Director 19 1
2. | Deputy Director( N&S) 18 2
3. | Assistant Director (N&S) 17 2
4. | Assistant . 16 1
5. | Senior Scale Stenographer 16 1
6. | Junior Scale Stenographer 14 1
7. | Senior Clerk 14 1
8. | Junior Clerk 11 2
i 9. | Driver 06 2
. 10. aib Qasid 03 2
Sub Total:- - i5
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ii) ESTATE MANAGEMENT AT SITE OFFICES

S.No. | Nomenclature of the post | BPS | No. of
} ? - , 1 posts.
1. | Assistant Director 17 | 4
2. | Assistants ' 16 4
] 3. ! Sub Engineer 11 4
] 4. Junior Clerk 11 4
5. | Horticulture Supervisor 1] 4
6. | Electrical Supervisor f 11 4
7. | Pesh Imam ' 0 6
8. | Driver/Operator 06 4
9. | Pipe Fitter/Plumber 05 o
10. | Tube well Operator 05 10
11. | Naib Qasid . 03 4
2. | Work Massan/Mistry 04 2
13. | Electrition 05 3
14. | Lift Operator 03 4
15. | Chowkidar/Security Gaurds 03 12
16. | Mali 03 18
17. | Sweeper 03 5
18. | Helper 03 20 |
Sub Total:- - 118 |
G. DIRECTORATE OF FINANCE, ACCOUNTS AND AUDIT
[S.No._| Nomenclature of the post BPS | Ne. of posi.
1 1L | Director Finance & Accounts 119 1
2. | Deputy Director (Finance & 18 1
| Accounts) L
3. | Deputy Director Audit 18 1 ;
4, | Assistant Director (Finance) 17 1
3. Assistant Director (Accounts) 17 1
6. Assistant Director (Audit) 17 1 ]
7. | Assistant (Accounts) /Accountant | 16 | 4 17
8. | Senior Auditor 16 2
9, { Accounts Clerk 14 4
10. | Junior Clerk P 11 2
11. { Driver 06 | 2
12. | Naib Qasid 03 3
' Sub Total:- i -




L)

i
|
i
1
il

i
|

EXTRAORDINARY, 6% JANUARY, 2023 1290

|
KHYBER PAKHTUNKHWA GOVERNMENT G
1. DIRECTORATE OF ADMINISTRATION, COORDINATION & IT B _
1 S. No. Nomenciature of the post ‘ TBPS | No.ofposts |
| 1 Director Administration _ | 19 1 ‘
2. Deputy Director Admn 18 1 ;
i 3. Deputy Director IT 18 1 _ __"
4, Deputy Director Legal 18 | 1 L
. 5. | Assistant Director Admn 17| 1 |
6. | | Private Secretary 17 1 !
7. . | Assistant Director (1T) 17 1
8. ' | Assistant Director (HR) 17 1
9. { Assistant Director (Legal) 17| -1
10. { Assistant 1 16 4
11, Junior Scale Stenographer 14 2
12. | Senior Clerk 1 14 2
13. | Junior Clerk m | 2
i 14, Store Keeper/Cashier 11 2
1 s Qusid I 07 4 i
16. | Garage Superintendent 16 1 |
17. Driver cum Supervisor 08 2
18. Senior Driver 07 4
{9, | Driver 06 2
20. . | Electrician REA] 2 !
21. . | Plumber. 05 | 2 5
22 Telephone Opera:o:r 05 | 2
23. | Naib Qasid 03 ! 3
24. | Record Lifter/Daak Runner g2 | 3 ]
"~ 25. | | Chowkidar 03 4 Q
26. | Security Guard 03 | 4 j
27. | Mali 03 | 2 j
i Sweeper 03 | 6 j
i i Sub Total:- — Hd i

I. DIRECTORATEQ

) REGIONAL FACILITATION CENTRE (KHFAL KOR)

S. No. | | Nomenclature of the post BPS | No.ofpost. |
] " | Director 9 | 1
2 | Deputy Director Finance and {18 i f
Administration ! i !
3 Assistant Director Administration 1 17 | B4 ’
|5 "1 Assistant Dire.tor Finance 1 17 04
— {6 || Assistant Director Legal { 17 03 ‘
18 | Assistant i 16 ! 12 f
10 ' | Senior Clerk: |4 01 !
11 | Junior Clerk 11 04 l
12 | Naib Qasid 03 | 04 %
13 | Driver 03 | D4 - ’
14 i} Cook 03 | 04 §
15 | | Chowkidar 03 04 i
16 | Mali 03 04
117 Sweeper 03 04
Sub Total:- ’= 54

Note:- Fresh and nev

made on need basis authorized by the P H Authority.

v recruitment 10 the extended positions excapt the promotions shall be
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RECRUITMENT REGULATIONS

APPENDIX “C”

S.No

Nomenclature of
the post

BPS

Minimum qualification
for appointment by initial
recruitment/ promotion
and transfer

Age limit
for initial
recruitmen

t

Mecthod of recruitment

Dircctor General

20

By transfer from
Establishment Department
from PAS/PMS or senior
most officer of PHA

[}

Additional Director

| General

20

By promotion amongst
Directors (BS-19) on the
basis of seniority cum
fitness having 17 years
service in BS-17 & above
or at least 9 vears service
in BS 19.

F

Director
Planning &
Development

19

By promotion from
amongst the Deputy
Director Planning (3S-18)
on the basis of seniority-
cum-fitness in 3S-18 with
7 years’ service in BS-18
or 12 years’ service in BS-
17 and abovelwith at least
three ycars in BS 18)

1

Director
Architecture

19

By promotion from
amongst the Depuly
Director Architecture (BS-
18) on the basis of
seniority-cum-fitness with
7 years’ service in 135-18
or 12 years’ service in BS-
17 and above with at least
three years in 25 18

A

Dircctor Technical

i. By promotion from
amongst the Deputy
Director Technicat (3S-
18) on the basis of
seniority-cum-fiiness with
7 years’ setvice in BS-18
or 12 years service in - BS-
17 and above with at least
three years in BS 18,

. On deputation
having at least 15 years
relevant experience.
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6. [ Director Estate

e e e e

Management

.\J

Director
Administration

|
|
I

|
i
{
|
i

Director Finande
|

i
i

KHYBER PAKHTUNFJ;‘.WA GOVER

! cum-fitness witlp. 05 xears’

i. By promotion from
amongst the Deputy
Director Estate .
Management (BS-18)on
the basis of seniority-cum-
fitness with 7 years’
service in BS-18 or 12
years service in BS-17 and
above.

ii.By transfer from
_l_i_:gg@}'lslgment Deparunent
i. By promotion from
amongst the Deputy
Director (Admn) (B3-18)
on the basis of seniciity-

service in BS-18 or 12
arrd above amongist AD
{Admin) or AD (HR)

ii. By transfer from
Establishinent Departinent

e e o]

-----

By promotion froin
amongst-the Deputy
Directors (Finance and
Accounts) (BS-18) on the
basis of seniority-cum-
fitness with 7 years’ service
in BS-18 or 12 years service
in BS-17 and above with at
least three years inBS 18,

g

Deputy Dhrector
(Plauming &
Develapment )

18

1. By promotion {rom
amonggt the Assistant
Director (P&D) (BS-17) on
the basis of seniority-cum-
fitness with § vears’ service
as such.

ii. On deputation basis from
Govt. departmeut
JAutonomons bodies with.
relevant qualification and
service as such

e e

10

Deputy Dircetor
(Information
Technology)

18

i. By promotion from
amongst the Agsistant
Director 1T (BS-17)enthe
basis of scniotity-cum- '
fitness with § years® service
as such.
ii. Un deputation basis from
Govt. department

JAutonomous budics with
yelevant qualificaiion and

service as such

[
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B

—

Deputy Director
Architecture

18

i. By promotion from
amongst the Assistant
Director Architecture BS-
17 on the basis of
seniority-cum-fitness with
5 years’ service as such.
ii. On deputation bhasis
f.rom Gowt. department
/Autonomous badies with
relevant qualification and
service as such i

12| Deputy Director
Technical

18

.cum-fitness wiil 5 years”

i. By promoiion from
amongst the Assisiant
Director Techuicil BS-17

on the basis nf’ Senivrity-

service as suci.

ii. On deputation basis
from Govt. departinent
/Autonomous budies with
relevant qualification and
service as such s

13| Deputy Director
(Estate
Manageiment)

18

------

i. By promotion from
amongst the combined
seniority of Assistaut
Director  Estate
Management BS-17 and

Private Secretarv B5-17
on the basis of semiovity-
cum-fitness with & vears’
service as such. '
ii. On deputation basis
from Gowt. dept,

/Autonomous bedics with
relevant Gualification and -
service as such —

14 Land Acquisition
Collector

18

By transfer from
Establisiunont Department

_.
i

Deputy Director
Finance and
Accounts

i. By promotion amangst
the Assistant Diroctor
Finance /Accounts (5. i7
on the basis of seniority-
cum-fitness with 5 yeass’
service as such.

ii. On Jenutation basis
from Gowt, depti;
/Autononasns hodies with

relevan: gualification and
service as such
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6

Deputy Director
(Administration}

18

i By premotion amongst

Assistant Director ¢ \dmin), 2
Assistant Director ¢kIR} on
the basis of combined

. semiority cwm fitness.

. ii. On deputation basis from |
- Govt. Deptis/ Autonomeous
| bedies

17

Deputy Director
(Legal)

13

- £.By prometion wnongst
 Assistant Director (Legal) |
BS-~I7 seniority-cum-fiiness |
with 3 vages” service as '
serehr. ,
il. By deputaiton / transfer
from Law
Deparineny’ S tonamous
bedy.

I8

Deputy Director A

Aundit

&

| By deputation from
- Accountant
Generai/ Finunce
Bepartment Khyber
Pakhtenkhiva

9

Deputy Director
Horticultere

i. By promotion amongst . ¢
the Assistant Director |
- Horticulture BS-17 on the |

¢ basis of seniovity-com-
fitness with 5 vears™
service as such.

| it On deputation basis
- from Gove. deptt v
t /Autonomous bodies with

relevant quatification and |
service as such '

Deputy Director
Electrical

3]

i. By promotion amongst

' the fssistant Divector
¥ Efeciricat BS-17 om the

basis of seniority-cum-
fitmess with § years” service
assuch. :

- ii. On depattation basis from |
| Govt. depit; /Auvtonomous
| badies with relevant

qualification and service as
such ‘

2
v~

Assistant Direcmr
(Legal)

17

p

i

Degree in Law £ LLB

{Hons} from HEC

recogmized university)
Having valid licence

for praciice in Civil

CourtsHigh Court with

i3 years post

qualification experience

as such.

2232

i. By initial recruitiment. Or
ii.By deputation /vansfor -
fromr Law Department.
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Assistant Director
(n

17

i. Master Degree in

Computer Science/IT
from HEC recognized
University.
ii. 03 years post
qualification
experience in [T ina
Govt. or privale
scctor/organization

22-32

i. 50% by initial
recruitment.

ii. 50% by promotion
from amongst the post of
Computer operator (BPS-
16) on the basis of
seniority-cum-fitness
having master degree in
Computer Sciences /
Information Technology
with 5 years service as
such.

Assistant Director
(Monitoring and
Evaluation)

17

i. Degree in Civil
Enginecring from a
recognized University
with Pakistan
Engincering Council.

ii. 03 Years Post
qualification
experience in
Monitoring &
Evaluation in any
Govt. Organization

i. 50% by initial
recruitment

ii.50% by  promotion
from amongst the Sub
Engineer (B5-12) having
Degree in Civil
Engincering on the basis
of seniority-cum-fitness
having 05 years’ scrvice
as such.

4| Assistant Director

Planning &
Development

17

i. Degree in Town
Planning from a
recognized University

ii. Registered with
Pakistan Council of
Architects and Town
Planners (PCATP)
with 3 years post
qualification
experience in the
relevant field

By initial recruitment.

9
N

Assistant Director
Architecture

i. 5 years Degree in
Architecture from a
recognized University;

ii. Registered with
Pakistan Council of
Architects and Town
Planners (PCATP) with
3 years post
qualification expcrience
in the relevant field

22-32

i. 50% by initial
recruitment

ii. 50% by promotion
amongst Senior
Computer Aided Design
(CAD) Operator (135-11)
with Degree in
Architecture having 05

years service as such.

.
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'."-.\ssi:ét‘a‘u'u Director
Technical

26

27| Assistam Director
(Estate
Management)

Assistant Director
Finance

S S

KHYBER PAKHTUNKHWA 6

|
g b
11
i

i

|

I

{
|
i
|
{
1

o

5

17

[ Degree in Civil -
Iingincering from a
recognized University
registered with Pakistan
Engincering Council and
having 02 years post
qualification experience in
the relevant ficld

i. 30% by initial
recruitment.:

ii. 30% by promotion irom
amongst the Senior Sub
Engineers Civil/Senior
Draftsman (BS-16) on the
basis of seniority-cum-
fitness having 05 years’
service as or overall
service of 10 years in BS-
12 and above as such.

iii. 20% by promotion
from amongst the Sub
Engineer (BS-12) having
Degree in Civil
Engineering on the basis
of seniority-cum-fimness
having 05 ycars’ service as
such.” - o

iv. 20% by promotion
from amongst the Sub
Engineer (BS-12) having
B-Tech in Civil
Engineering on the basis
of senijority-cum-fitness
having 05 years’ service as
such. '

M.Com. MPA and
Economics from HEC

3 years post qualification -
experience in the relevant
field "

‘Master degree in MBA,

recognized University with

i. 45% by promotion from
amongst the Assistants
(BS-16) on the basis of
seniority-cum-fitness with
5 years’ service as sucii;
ii. 25% by promotion from
amongst the Senior Scale
Stenographers (BS-16) on
the basis of seniority-cum-
fitness with 5 years’
service as such.

iii. 30% by initial
recruitment. ‘

i. By promotion from
amongst the Assistant

" Accounts (BS-16) on the

basis of seniorily-cum-
fitness with 5 years’ seivice
as such-having
MBA(Finance) of
M.Com(16 years of
Education) or

' ii. On deputation basis with

relevant qualification and
service as such
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i. By promotion from

[ 29 Assistant Director |17 [ -l SR [
Accounts ! amongst the Assistant
Accounts (BS-16) on the
basis of seniority-cum-
fitness with 5 years’
service as such having
MBA(Finance) or
M.Com( 16 years of
Education) or
ii. On deputation basis
with relevant qualification
] o and service as such.
30| Assistant Director [ e e By deputation from
Audit Finance
department/Accountant
Gencral Khyber
I R B T Pakhtunkhwa.
31 Assistant Director 17 | Master degree in Human 22-32 i. 40% by initial
(HR) Resource Management recruitment or
qualification from HEC ii. 60% by promotion from
recognized University with amongst the Assistanis
02 years post qualification (BS-16) on the basis of
experience in the relevant seniority-cum-fitaess with
field. 5 years’ service ax such
321 Assistant Director 17 Degree in Geo-Technical 22-32 By initial recruitment |
! {Material Testing) Engincering/Geoiogical
| ’ Engincering with PEC
| membership from
g | recognised University
: having 02 years posi
qualification expericnce in
I . — | the relevant field
33; Assistanl Director 17| Master degree in 22-32 i. 40% by initial
Administration - Management Sciences recruitment oi
' from a recognized ii. 60% by promotion from
University with 02 years amongst the Assistants
post qualification (BS-16) on the basis of
experience in the relevant seniority-cum-fitness with
_____ o field o 5 years’ sen jce as such
34) Private Secretary [ R e By promotion {rom

amongst the Senior Scale
Stenographer (B&-16) on

-the basis of seniority-cum-

fitness with 5 vears

‘service as suchoor 10 vear

Service as Junior scale
stenographer BBPS-14 and
abeve on seniority Cum
fitness.
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. J——
"ﬂ§g"(m];5.)’ T 50% by initial
Horticulture/Forestry from recruitment :
HEC recognized university | ii. 50% by promotion from
with 02 years post the amongst the Senior
qualification experience. Horticulturist (BS-16) on

the basis of seniority-cum-

fitness with 5 years’
service as such.

T 25% by initial
recruitment.

ii. 25% by promotion from
amongst the Senior Sub
Engineers Electrical (BS-
16) on the basis of
seniority-cum-fitness
having 05 years’ service as
or 10 years’ service as
Electrical Supervisor BS- .
11 and above as such.

iii. 25% by promotion
from amongst the
Electrical Supervisor (BS-
11) having Degree in
Electrical Engineering on
the basis of seniority-cum-
fitness having 05 years’
service as such.

v, 25% by promotion
from amongst the
Electrical Supervisor (13S-
11) having B-Tech
Electrical Engineering on
the basis of seniority-cum-
fitness having 05 years’
service as such.
By promotion amongst
Sub Engineers Civil (BS-
12) with (B.Tech) or
Diploma 11 Assuciate
Eagincering having 03 and
05 years’ service as such
on seniority cum fitness
basis respectively. Bt
By promotion amongst
Electrical Supervisor (BS-
i 1) having 05 years’
service as such on
seniority cum fitness basis.

falbadntton

Assistant Director

Horticulture

Bachelor Degree in
Electrical Engineering
from PEC recognized
University with 03 years
post qualiﬁc;ation
cxperience.

36 ' Aséiéfa;i( [5irecior
(F,lectrical)

[T PRSI e e T e s et

16 | - e

Engineer € il

\‘ 33| Senior Sub_

\

|

. Eg

N i

i
i
- . - -
- Enginesr Ilectrical
: 1

|

38| Senior Sub . i’(%'"""—'-l'l'-“i' ----- -
t
'\

|




39| Senior Drafisman [ 16 —

By promotion from ‘, i
amongst Drafisman (BS-
11)on seniority cum

fitness basis havmg 05
| years” service as such.

T 46—/Ts'§—|s_l.;nl IR MT 6 ~:_'Bz«xﬁacior ﬁcwm from S 21-30 i. 50% by initial
S | HEC recognized % recruitment _
University A o ii. 50% by promotion from
: o #\ ‘ amongst the Senior Clerk

(BS-14) on the basis of

_ : seniority-cum-fitness

’i o , 1 having 05 vears® service as
' such or 10 years service as
; Aunior clerk as such.

41| Assistant 16 M.Com/MBA from a 7 21-30 , i. 20% l‘y initial
| (Accounts) /- ] recopnized L"mvemw with | I recr uitment
Accountanis 03 years post qualificasion ! ii. 80% by promotion from
' ] CXPericnce in Acunmlmu ; amongst the Accounts
| with mmpmu iucmcv E Clerk (BS-14) with 5
5 years’ experience as siich
] and Junior Clerk with 10
1 year scrvice having
J M.Com/MBA on the basis

of seniority-cum-fi itness as
such. —
i. By deputation from
I Accountant General

42| Scnior Auditor

Khyber Pakhtunkhws

il. Finance Depariment

Kh_}bur Pdkh_yﬂ{ hyv:: -
' By promotion Irom
amongst the Junior Seale
Stumuaphcm (B3S-14) on
the basis of se¢ mout\-
cum-fitness with 5 3 vears'
service as such. _
B) depulannn trom Board
of Revenue Khyber
.Pd}\h(unkhwa .
By promotion on the | basis
nfsbnmllty cum (Mness
from amongst the
Assistant Homcullu.
(BPS-14) witl; at least 05
years® service as such.

A3( Senior Scale
Stenographer

44 i"'>l':crhsildm' o

; B. Sc (Hnm) ii inﬂu'uhmc}
| BS (Forestey) from 4 ]
| recogmized | Iniversity Or ]

-h Svnmr o
I Hmnutltmm

———

4 7]-.7?0
|

] Diploma in Horticulture

{ from a recognized sy futle j

| with 2 years post ]
qualification ex Apericnce in J

| the rduwu ficld.

|

|
B T S e

T ——————
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46| Senior Computer |

Aided Design
(CAD) Operator

16

By promotion, from
amongst CAD Operator
(BS-11) having 05 years
service as such.

47| Garage
Superintendent

16

By promotion from
amongst the Driver Cum
Supervisor (BS-08) on the
basis of seniority-cum-
fitness with 05 years’
service as such.

48| Senior Clerk

14

| Clerks/Care Taker (BS-1 1)

By promotion from
amongst the Junior

on the basis of seniority-
cum-fitness with 05 years’
service as such.

491 ‘Accounts Clerk

=

i. 50% by initial
recruitment

ii. 50% by promotion from
amongst the Junior Clerks
(BS-11) on the basis of
seniority-cum-fitness
having qualification in
Commerce / Business
Administrations with 05
years’ service as such.

50! Assistant
Horticulture

BSc (Honours)
Horticulture, BS (Forestry)
from recognised university

21-30

By Initial recruitment.

51| Junior Scale
Stenographer.

14

i. Intermediate from a
recognized Board

ii. Shorthand speed 50
wpm and typing 30 wpm

iii. Diploma/Certificate in
computer literacy

18-30

(

A}

, R :
By initial recruntmﬁy‘_/
\_//"'

521 Junior Clerk

o

i. SSC or cquivalent with
at least 2" division
from a recognized

~ board

ii. Typing Speed 30 wpm
(by mitial recruitment)

iii. preferably computer

literate

18-30

i. 50 % by initial
recruitment.

ii. 50% by promotion from
amongst Class-1V, who
have passed Secondary -
School Certificate
“Examination on the basis
of seniority-cum-fitness
with 10 years servicc as

such
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53 ;Iare Taker | I R - By promotion from
/ amongst Class-1V, who
have passed Secondary
School Certificate
Examination on the basis
of seniority-cum-fitness
with 10 years service as
such ‘
54| Draftsman 11 A three years diploma in | 18-30 i. 50% by initial
Auto recruitment.
cad/certificate/draltsman ii. 50% by Promotion
ship from recognized Tracer having 05 years
institute and 02 years’ service as such on
experience in the seniority cum fitness basis.
relevant field.
55| Gardawar [ I IS -—-- By deputation from the
: | Revenue Depariment.
56| Electrical I Diploma of Associate 18-30 i. 80% by initial
Supervisor Engineer (Electrical) from recruitment.
the Board of Technical ii. 20% by promotion
Education with three years’ amongst the Electrician
experience in the relevant having Diploma of
field Associate Engineering
(Electrical) on the basis of
seniority —cum-fitness
- with 05 years’ service as
B v such.
57| Computer Aided 11 Diploma in Associate 18-30 By initial recruitaient.
Design (CAD) Engineer in (Architacture)
Opcrator with Certificate in
Computer Aided Design
(CAD) with knowledge of
3D software and animation
from any institute
registered with TEVTA/
PTB/ TTB.
58| CAD Operator 3D | 11 Diploma in Associate 18-30 By initial recruitment
visualizer) Engineer in (Architacture) '
with Certificate in Computer
Aided Design (CAD) with
knowledge of 3D software
and animation from any
institute registered with
: TEVTA/PTB/ TTS.
59] Sub Engineer 12 Diploma of Associate 20-30 i. 80% by initial

Engineer {Civil) from the
Board of Technical
Education with 03 years
experience in the relevant
field

recruitneiil. .

it. 20% by promotion from
amongs! the Survevors (3S-
09) with 5 vears’ service
as such.
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60| Building Inspector | 11 Diploma of Associate 20-30 By initial recruitment. -
' | Engineer Civil/ '
Architecture from the
. j Board of Technical
‘ Education with 03 years
experience in the relevant
- i field
61| Pesh Imam 09 Sanad from Wefaq-ul- 18-30 By initial recruitment,
| Madaras.
62| Patwari 09 i. SSC from a recognised | 18-30 By initial recruitment or
| Board by deputation from Board
| ii. Passed Patwar Exam of Revenue
and a registered
| candidate in the
| Revenue Deptt.
63| Surveyor 09 i. Diploma of Associate 18-30 By initial recruitinent.
Engineer Civil / A '
Surveying from the
! Board of Technical
Education; ,
5 ii. 02 years cxperience in
! the relevant field. L
64| Driver cum s | e — By promotion from
. Supervisor ! | amongst the Senicr drivers
(BS-07) with at least 05
| years service as such.
|
05| Senior Driver 017 e B et By promotion from
| amongst the drivers (BS-
: 06) with 05 vears® service
! as such.
66| Driver 06 i. SSC from a recognized | 18-30 By initial recruitment.
Board o
‘ it. HTV/LTV valid licence
[ with 05 years
@ experience in the
| relevant field. _
67| Tracer 03 i. SSC from a recognised | 18-30 By initial recruitment.
Board. ' Or o
ii. Having Know-how of By deputation from Govt.
| draftsmanship/tracing. Department/Dev
! : Authorities.
68 Elcctrician 05 i. SEC from arecognized | 18-30 By initial recruitment.
: Board "
j ii. Certificate from
? TEVTA/PTB/TTB as
% Electrician with 03
g years experience in the |
zi relevant field.
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69,

Plumber/Pipe Fitter

05

i. SCC from a recognized
Board

ii. Certificate from
TEVTA/PTB/ TTB as
Plumber/Pipe Fitter
with 03 years’
experience in the
relevant field.

18-30

By initial recruitment.

70

Telephone Opcrator

05

SSC from a recognized
Board

18-30

By initial recruitment

71

Qasid

05

By promotion amongst the
Naib Qasid (BS-03) at
least 5 years’ service as
such ' o

72

Recbrd L‘iﬂer

04

SSC from a recoghized
Board

18-30

By initial recruitment.

73

Naib Qasid

03

Literate preferably SSC
qualification from a
recognized Board.

18-30

By initial recruitment

74

Chowkidar

03

Literate preferably SSC
qualification from a
recognized Board.

18-30

By initial recruitment,

5] Security Guard

03

i. SSC from a recognized
Board

ii. Preference will be given
to Retired Personnel of
Army, FC, Police as
Naik/Sepy or from
Security Agencies

18-30

By initial recruitment

76

Mali

03

i. SSC from a recognized
Board ’

ii. Knowledge/Experience in
gardening

1830

By initial recruitment.

177

Helper

03

SSC from a recognized
Board

18-30

By initial recruitment.

78

Cook

03

i. SSC from a recognized
Board

ii. - Knowledge/Experience
in Cooking,

18-30

By initial recruitment.

79

Sweeper

03

Preferably literate

18-30 .

By initial recruitment.

80

Sanitary Attendant

03

Preferably literate

18-30

By initial recruitment.

8l

Tube Well Operator

03

i. S§C from a recognized
Board

ii. Knowledge/Experience as

*_Tube well Operator

18-30

By initial recruitinent.
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APPENDIX “D”

RECRUITMENT REGULATIONS FOR KHPAL KOR .

|
i

'
}

Accounts and M.Com

1 from HEC recognised

university.

S.No | Nomenclature /| BPS Minimum Age Method of recruitment
of the post - qualification for limit
'1 appointment by for
| initial recruitment/ | initial
| promotion and recruit
z transfer _ ment
1. 119 | - -—-- i. By promotion from amongst
Director E the Deputy Directors Khpal
; Kor BS-18 on the basis of
seniority cum fitness with at
E least 07 years’ service in BS-
s 18 or 12 years’ service in BS-
| 17 as such. ’
ii. By transfer  from
| Establishment Department
5 2. | Deputy Director | 18 | ----- -—-- By promotion from amongst
) Administration the  ‘Assistant  Director
. Administration BS-17 on the
- ! basis of seniority cum fitness
f with at least 05 years® service
as such. T
3. | Deputy Director | 18 | -==-- -—-- By promotion from amongst
Finance the  Assistant - Director
Finance BS-17 on the basis
‘ of seniority cum fitness with
5 at least 05 years® service as
[' such.
4. | *Assistant 17 | Degree in 22-32 i. 25% by promotion
|| Dircctor Management Science ’ amongst the Assistant
Administration (Hons) MBA from BS-16 on the basis of
; HEC recognised seniority cum fitness
i university. with 05 years’ service as
f such. '
‘ ii. 75% by initial
recruitment
5. | **Assistant | 17 | Degree in MBA 22-32 | By initial recruitment
. Director Finance Finance, MBA '
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6. | ™Assistant Director 17 | i Degreeinlawfroma | 22-32 | By initial recruitment.
Legal recognized university. |~
ii. Having valid license for
practice in Civil
Courts/High Courts with
05 years' experience as
~ such. ’ : ’
7. | *™*Assistant 16 | 2 class master degree 21-30 | i. 50% by promotion from amongst
from a recognized the Senior Clerk (BS-14) with 5
| university with three years’ years' service as such or over all
experience in office service as 10 years as Junior
| administration/Accounts/Fin Clerk and above on the basis of
ance/Audit, with computer seniority-cum-fitness
literacy. ii. 50% by initial recruitment
8. -| Senior Clerk 14 | - - By promotion from amongst the
Junior Clerks (BS-11) on the basis of
seniority-cum-fitness with 05 years’
service as such.
9. | Junior Clerk 11 i. F. AIF.SC or equivalent 18-30 | i. 50 % by initial recruitment.
with at least 2 division ii. 50% by promotion from amongst
from a recognized - Class-IV, who have passed
board. - , Secondary School Certificate
ii. Typing speed 30 w.p.m. Examination on the basis of seniority-
(By initial recruitment). cum-fitness with 10 years seivice as
such
10.| Qasid 05 e — By promotion amongst the Naib
' Qasid (BS-03) with 05 years service
as such.
11.] Cook 03 i. SSC from a recognized | 18-30 By initial recruitment
. Board .~ :
ii. Knowledge/Experience
in Cooking '
12.1 Naib Qasid 03 Literate preferably SSC 18-30 By initial recruitment.
qualification from a
. recognized Board. _
13.1 Driver 03 |i SSCfromarecognised | 18-30 By initial recruitment.
Board v
ii. HTVILTV valid licence
with 05 years
experience in the
relevant field.
14.| Chowkidar 03 | Literate preferably SSC 18-30 By initial recruitrient.
qualification from a
: recognized Board. :
15.| Mali 03 i. SSCfroma 18-30 By inilial recruitrnent.
recognized Board ' '
il.  Knowledge/Experienc
e in gardening
16.| Sweeper 03 | Preferably Literate 18-30 By initial recruitr=nt.




INARY, 6% JANUARY, 2023 1306

KHYBER PAKHTUNKHWA GOVERNMENT GAZETTE, EXTRAQRD

P

*Synchronizing project positions with Government nomenclature, the Manager Khpal
Kor BS-17 to be renamed as Assistant Director Administration BS-17 already working.

**Synchronizing project positions with Government nomenclature, the Financial Expert
Khpal Kor BS-17 to be renamed as Assistant Director Finance BS-17 already working.

+*#Synchronizing project positions with Government nomenclature, the Legal Expert
Khpal Kor BS-17 to be renamed as Assistant Director Legal BS-17 already working.

+x¢*Synchronizing project positions with Government nomenclature, the Business
coordinator Khpal Kor BS-16 to be renamed as Assistant BS-16 already working.

APPENDIX “E”

CRITERIA OF SELECTION FOR INITIAL RECRUITMENT
70 POSTS IN BS-16 AND BELOW

|._Criteria of Sclection for initial recruitment:-

(1) For post in BS-1 to 5- The criteria shall be adopted by the Selection
Committee for selection of suitable candidates for appointment against the
post in BS-1 to 5, keeping in view the qualification, age limit etc. prescribed in
these regulations.

(i1) For posts in BS-6 to BS-16 -In addition to the total marks allocated
for a written competitive examination, (if any) the total marks will be 100 as
per distribution given below: -

a. Prescribed qualification ... 70
b. Higher qualification ... 12

Experience ... 10
d. Interview ... 08

Total marks- 100

Para (ii) above indicates only the general distribution of the marks. Enabling.to
develop criteria of comparative grading of candidates, a model exercise (given below)
may be followed:-
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2. Minimum Prescribed Qualification.

(A) For Non-Professional Posts

1* Division 2™ Division 3" Division Total Marks

i SSC 70 3 42 70
il. SSC 35 26 21
FA/F.Sc. 35 27 21
iii. SSC 23 17 14
. FA/F.Sc. oA 18 14
B.A/B.Sc. 24 18 14
iv. SSC 17 13 10
F.A/F.Sc. 17 3 10
B.A/B.Sc. 17 13 11
M.A/M.Sc. 19 14 11

Note:-

a. SSC or equivalent qualification.

b. Intermediate shall include equivalent qualification.

C: Bachelor Degree/14 years of education shall include all bachelor
Degrees/Associate Bachelor Degrees from recognized
University/Institute.

d. Master Degree/BS Honors/16 years of education and shall include all

equivalent qualifications recognized by the HEC.

(B)  For Professional Posts

(1) For four examinations

1 Division. 2" Division. 3™ Division. Total Mark

1. Professional 17 13 10 70
2" Professional 17 13 10
3" Professional 17 13 10
Final 19 14 12

(ii) For three examinations

1*. Professional 33 17 14 70
2" Professional ! 17 14
Final 24 53 42

(iti)  For two examinations

1™, Professional 35 26 21 70
Final 35 26 21
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3. Higher Qualification:-

For higher education above the prescribed qualification for a particular post 12 marks
shall be allocated as under: - :

(1) One stage above. 06
(i)  Two stage above 09
12 12

(iii)  Three stage above
4. Experience:-

For experience in the relevant field for a particular post 10 marks shall be allocated

as under: -
(i) Expericnce of one year 04
(i1) Experience of two years 07
(i) Expericence of three years and above 10 10 10

5. Interview:-
For interview onlv 8 marks in aggregate shall be allocated - 08

Total marks:- 100
The above grading can be applicable only where academic gualifications are from
SSC onwards. In cases where technical qualifications (like Diploma or Certificate) are
also prescribed after these basic qualifications, in such cases 70 marks for
comparative grading shall be distributed as below:-

(1) Basic qualification like SSC, Intermediate or Graduation
as provided in these regulations: - 50
(i) Additional Technical qualifications: - 7 20
Total marks- 70

The method for further distribution 50 mark for basic qualification and 20
marks for additional technical qualification shall be allocated as under: -

Qualification 1" Division 2" Division 3" Division Total Mark
1) Basic qualification 50 38 30 50
(i1) Addl; Technical
Qualification: 20 15 12 20
70 53 42 70

Note:- If not specifically provided otherwise in the relevant service
regulations “experience”™ will mean only that experience shall be considered
which has been relevant to the post applied for and is acquired after the
acquisition of minimum qualifications prescribed for the post.
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APPENDIX-F
CRITERIA FOR APPOINTMENT OF OFFICERS OF BS-17 AND ABOVE

Evaluation /Marking System
The total marks for evaluation in case of appointment of officers in BS-17

and above shall be one hundred to be awarded on the following basis: -

Appeintment Criteria/Marks BS-17
1. Academic Record 20
1. Screening Test 45
iil. Higher Relevant Qualification 03
iv. Hifz-ul-Quran 03
V. Distinction for 1* in Board /University 04
Vi, Interview _ 25
Total: 100

2. Academic Record

(For BS-17 and above) = 20 Marks.

(1) In the case of appointment of officers, the academic marks of all the
four examinations (Matric to M.A/Msc) are to be calculated as under: -

Sum of the marks obtained from Matric to M.A/Msc x 20 = 2
Sum of the total marks from Matric to M.A/M.sc

To illustrate, if a candidate obtains 2120 marks out of 3650 marks in
four examinations, his credit will come to:
11.61 marks out of 20, to be counted as 12 marks.

3. Screening/Written Test = 45 Marks.

A Screening/ Written Test shall be conducted in case of appointment in
BS-17, BS-18 and BS-19 by the Selection Board.

The candidate obtaining 50% marks in screening/written test zhall
stand qualified for interview of the Selection Board. The secured
marks shall be counted for short listing purposes as well as for
evaluation.
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-+ xpericnce:

’ 1) The prescribed experience for specific posts in BS-17 and above shall
be mandatory as a basic qualification for the applicant to apply for
’ appointment against duly advertised vacant post/ position.

1) The following principles shall be followed in determining the
experience for those posts where experience is laid down as part of
qualification: -

a. Prescribed experience means the expericnee gained in linc in a regular

full paid job required after obtaining the prescribed qualification.

Period spent on study whether inside or outside the country during

I service except the period in acquiring PhD or M.Phil. in the relevant
ficld will be excluded from the claimed length of expericnce.

b. Experience gained during appointment on adhoc or contract basis or

in officiating capacity shall be counted towards eligibility.

¢. Period of practical training under gone by a candidate for becoming

eligibie for the award of actual degree shall be counted as experience.

it such experience has been gained after and not during academic

SSIONS.

o

C
“xpericnce gained in the recognized institution shall be taken mto

=

consideration if it is supported by valid documentary proof.

5. Performance in Interview = 25 Marks
i. (Yor BS-17) = 25 Marks
ii.  (For BS-18 & above) = 25 Marks
0. Procedure For Marking (n The Interview

Members of the Selection Board shall record their marking independently.
After the interview the final grade of candidate based on the assessment of
the Members shall be determined on the basis of average by aggregaiing the
. marks awarded by cach member.
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T General

i, Degrees/Certificates revised with retrospective effect shall be taken .
into consideration only where such revision has taken place before the
last date fixed for receipt of applications. =N

\i When a candidate fails to provide the proof of secured marks in a
particular examination, he shall be deemed to have passed in parts and

with the lowest passing marks.

iii. for the purpose of promotion, PER/ ACR for the last five years in
respect of in-service candidates shall be placed before the board or
committee, as the case may be.

iv. For appointment against vacant position of BS-17 and above, if not
otherwise provided under these regulations, the respective
committee/board may consult recruitment criteria of Khyber
pakhtunkhwa Public Service Commission for guidance and shall not
be binding for appointment, recruitment and promotion under these
regulations.




