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THE KHYBER PAKHTUNKHWA EMPLOYEES OF TRANSPORT DEPARTMENT 

(REGULARIZATION OF SERVICES) (REPEAL) ACT, 2024. 

(KHYBER PAKHTUNKHWA ACT NO. XIV OF 2024) 

 (First published after having received the assent of the Governor of the 

Khyber Pakhtunkhwa in the Gazette of the Khyber Pakhtunkhwa, 

(Extraordinary), dated the 05th November, 2024). 

AN 

ACT 

 

to repeal the Khyber Pakhtunkhwa Employees of Transport Department 

(Regularization of Services) Act, 2022 

 

 WHEREAS it is expedient to repeal the Khyber Pakhtunkhwa Employees 

of Transport Department (Regularization of Services) Act, 2022 (Khyber 

Pakhtunkhwa Act No. XXIV of 2022); 

 

 It is hereby enacted by the Provincial Assembly of Khyber Pakhtunkhwa 

as follows: 

 

1. Short title and commencement.---(1) This Act may be called the Khyber 

Pakhtunkhwa Employees of Transport Department (Regularization of Services) 

(Repeal) Act, 2024. 

 

 (2) It shall come into force with effect from 12th June, 2022. 

 

2. Definitions.---In thisAct, unless the context otherwise requires,- 

 

(a) “employees” mean the employees defined under the Khyber 

Pakhtunkhwa Employees of Transport Department 

(Regularization of Services) Act, 2022 (Khyber 

Pakhtunkhwa Act No. XXIV of 2022); and 

 

(b) “Repealed Act” means the Khyber Pakhtunkhwa Employees 

of Transport Department (Regularization of Services) Act, 

2022 (Khyber Pakhtunkhwa Act No. XXIV of 2022). 

 

3. Repeal.---The Khyber Pakhtunkhwa Employees of Transport Department 

(Regularization of Services) Act, 2022 (Khyber Pakhtunkhwa Act No. XXIV of 

2022), is hereby repealed and shall be deemed to have never been in force. 

 

4. Status of the employees.---Notwithstanding anything contained in the 

Repealed Act, any other law or rules for the time being in force or judgments or 

decisions of any Court or Tribunal, the employees shall be deemed to have never 

been regularized and appointed against the posts under the Repealed Act.  

 

 

 


